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INTRODUCTION

The melfth published accorffs for the Gvil List, v¡hich are for the three month period to
31st March 2012, are set out in this report. The accounts are prepared in a form directed by
The Treasury Officer of Accounts, in accordance with Section 9 of the Gvil List Audit Act
1816.

Further information on the historical and legislative bacþround for the Gvil List can be

found on the official website of the British Monarch¡ www.royal.gov.uk

The Gvil List does not fund the official duties of The Prince of \Øales or other memben of
the Royal Family which are met from income from the Duchy of Cornwall and the Privy
Pune respectively.

Continuing improvement is an important paft of the Royal Households approach, and it
operates in a businesslike and professional maruler, with a strong emphasis on value for
money and accountability in the use of public funds and resources.

HOUSEHOLD OBJECTÏVES

The objectives of The Queenis Household are as follows:

. Plan and deliver first-class Royal events

¡ Provide high qualfuyadvice and effective input into policyissues
o C-ommunicate effectivelythe role and activities of the Monarchy
¡ Support and advise all Royal Households
o Maintain and make accessible the Official Residences and the Royal Collection
¡ Continue to develop a divene team of well led, trained motivated and adaptable

professionals

o Enswe efficient use of our financial resources

o Ensure internal business process and infrastructure provides appropriate support and

continues to develop
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SENIORMANAGEMENT

The leadenhip of The Queen's Household is the responsibility of the Lord Chamberlain a¡rd

the five Fleads of the Ftrouseholds Departments, reporting to The Qoeuo. The Lord
Chamberlain, the F{eads of Depanment and two non-executive members are collectively

referredto as the Lord Chambedain's C-ommittee.

The Lorrd Charnberlain's C.ommittee meets fomrally approximæely once a month. Iß
members are as fo

o Lord Charnberlain - The Rt Hon. The Earl Éeel

I{eads of Departnents:

o Privæe Secretaryto The Queen - The Rt Hon. Sir C[ristopher Geidt
o Keeper of the PrivyPune - Sir Alan Reid
o lVlaster of the Household - Air Manhal Sir David \(all¡er
o C-orrptroller, Lord Charnberlain's Office - Lieutenant C.olonel AqdrcwFord
o Director of the Royal Colleajon - Jonathan Manden

Non- e¡recutive members :

o Private Secretaryto The Duke of Edinburyh - Brigadier Archie Mller-Bakewell

o Princþal Private Secretary to The Prince of - rü(lilliarn N)æ
'Wales 

and The Drrchess of C-omvrall

The Lord Chamberlain's duties are not full-time.
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REMUNERÄTÏON REPORT

The Royal Household Remuneration Committee is responsible for setting the salaries of the

Rt Hon. The Earl Peel the Rt Hon. Sir Christopher Geidt and Sir Alan Reid. The Ro¡'al

Household Remuneration Comminee has the following members:

o The Cabinet Secretary- SirJeremyHeywood

o The Permanent Secretaryto the Treasury- Sir Nicholas Macpherson

. The Lord Chamberlain - The Rt Hon. The Earl Peel

¡ Treasuv Officer of Accounts and Secretaryto the C¡mminee - Paula Diggle

The salary of Lieutenant Colonel Andrew Ford and Air Marshal Sir David'Walker are set

with reference to Senior Gvil Sen¡ice payscales.

All members of the Lord Chamberlain's Committee are appointed on permanent contracts

and have notice periods of between three and six months. There are no specific provisions

f or termination pa)trnents.

The non-executives receive no remuneration in respect of their duties as memben of the

Comminee.

Salaries for members of the Lord Chamberlain's Committee who are paid from the Gvil List

þefore the deduction of abatements and other charges in respect of housing), are shown

below.

The Rt Hon. The EarlPeel
The Rt Hon. Sir C[ristopher
Geidt

Sir Alan Reid

Air Marshal Sir David \Øalker

Lieutenant Colonel Andrew
Ford

Salary

3 Months to Yearto
3l March 3l December

2012 201.1.

f '000 {'000
27 82

146

Pension Payments
3 Months to Yearto

31March 31 December

2012 201r
Ê'000 ['000

312
22

32

39

t3

37

49

30

27

180

t2l

5

9

4

487

A" p"tt of centrally provided risk benefit cover for employees within the Defined
Contribution (Stakeholder) Pension Scheme, up to 0.46o/o of pensionable salary is
contributed for death-in-service and income replacement schemes.

Jonathan Marsden, Director of the Royal Collection, is not included in the above table

because he was paid byThe Royal C-ollection Trust.
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OPERATING AND FINANCIAL REVIE\ø

The Royal Household, in addition to enabling The Queen to undenake Her Majesqy's

constitutional duties as FIead of State, heþed support The Queen in fulfilling this

programme of tours, garden parties, receptions and official entertaining.

In the three months to March 2012 The Queen undertook 87 public engagements in the

United Kingdom whilst The Duke of Edinburgh undertook 59 official engagements.

Highlights of Her Majesqy's schedule included:

Highlights of Her Majesty's programme included:

o In February,Her Majesty and His Royal Highness attended an event at the Guildhall in
London to celebrate the bicentenary of Charles Dickens's birth. Afterwards, Her Majesry

hosted a themed reception at Buckingham Palace.

¡ In February, Her Majesty and His Royal Highness attended a muhi-faith event ar

Lambeth Palace, hosted bythe Archbishop of Canterbury.

¡ In March, Her Majest¡ accompanied by The Duchess of C¡rnwall and The Duchess of
Cambridge, anended aJubilee event at Fortnum and Mason in Piccadilly.

¡ In Marcl¡ Her Majesty and His Royal Highness, accompanied by The Duchess of
Cambridge, visited Leicester for a Gry Da¡ as part of FIer Majesqy's Diamond Jubilee
tour of the tlK.

¡ In March, Her Majesty arLd His Royal Highness anended the Royal Commonweahh

Observance at lùØestminster Abbey.

¡ In March, Her Majesry accompanied by His Royal Highness, received addresses from
both Houses of Parliament in \Øestminster Flall and gave a reply.

o InMarch, HerMajestyand His Ropl Highness visited North London as part of Her
Majesqy's DiamondJubilee tour of the IlK.
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SOVEREIGN GRANT AND REPORT OF TTIE ROYAL TRUSTEES

The Sovereign Grant Act201J, which comes into effect from 1 Apr:.J20l2 consolidates the

funding provided to support the official duties of The Queen and maintain the Occupied

Royal Palaces that up until 31 March 2012 has been provided under the Gvil List and the

Grants-in-aid for the Maintenance of the Occupied Rolal Palaces, Ropl Travel and

Communicatioru and I nformation.

Section 5 of the Gvil List Act 1972 requires the Royal Trustees (the Prime Minister, the

Chancellor of the Exchequer and the Keeper of the Privy Pune) to report on Gvil List

expenditure at least once everyten years. The 2001 - 10 report of the Royal Trustees on Gvil
List expenditure was published on22June 2010 and the final report of the Royal Trustees

covering the fifteen month period I January 201 1 to 3 1 March 2012 wil, be published in June
2012.

FINANCE

During the period Finance operations and reporting continued to be reviewed in preparation

for the new Sovereign Grant funding affangements from 1 April 2012. A new chart of
accounts was finalised and budgets were prepared for the new entity created by the

aggregation of the separate funding sources. In addition, the evaluation of adjrxtments

required for the transìtion from reporting under UK GAAP to reponing under International

Financial Reporting Standards (IFRS) for 2012-73 and the preparation of the comparative

opening position as at L April 2011 were completed. Both the Finance operations and

reporting team structures were reorganised in order to realise efficiencies from the

aggregation of the separate funding sources.

TNFORMATT ON SYSTET/IS MANAGEMET\-r 0 SÀ4)

In the first quarter of 2012 the ISM department continued to evaluate potential supplien for
the provision of Office 2010 and 'Windows 7 across the Household and undertook an

assessment of the resources required for the implementation later in the par.

Progress was also made with the implementation of the new hospitality sptem which is still

scheduled to go live in August 2012.

INFORMATTON SE CURITY AND MANAGEMENT

Information Assurance contributed to the Security and Heahh and Safery briefings for all

staff which were held in the fint quaner.
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PERSONNEL

lVork continued on re-accreditation for Investors in People with an enhanced internal

communications programme and the delivery of raining and development corrses

unde¡pinning achievement of Royal Household objectives. In conjunction with the Security

Liaison and ISM sections, resource planning for the period of the Diamond Jubilee and the

Olympics was undertaken to ensure that the Household is well prepared over this busy

period.

EMPLOYMENT POLIqES

The Royal Household s employment policies and practices have been developed to support
the Household's objectives and associated business plans, and to encourage a motivarcd,

adaptable and skilled worldorce. As evidence of this commitment to the alignment of its
people practices to support achievement of its organisational goals, and to measure its

performance against an external standard the Royal Household sought and achieved

Irivestors in People (IiP) accreditation in 2010.

The Household is committed to equality of oppornmity. Diveniry of both applicants and

emplopes is promoted, with candidates sought from all sections of the communiry,

responding to advertisemeffs placed in national, regional and specialist media and a wide

range of web sites. The majority of recnrits to the Household now apply over the internet,

submining electronic applications, ensuring the v¡idest possible trawl of candidates and that
selection decisions are made on standardised information. The effectiveness of the

Households Equal Opportunities Policy is monitored.

The Household has introduced a number of wellbeing initiatives with the aim of fostering a

cukure of motivation and engagement: promoting heahþ lifestyles and encouraging the

retention of key staff. These include the formation of a \Øelfare and Lifestyle C-ommittee

with staff representatives, the promotion of the Royal Household Football, Sports and Social

Club and the implementation of flexible working, as well as various heafth and fitness

initiatives.

Staff consultation is a key element of the Royal Flousehold's employee relations strategy, with
a number of channels of communications including intranet, briefings, a staff survey

conducted every three 1rean, regular small focus groups and discussions and updates on the

performance of the Household delivered by the Lord Chamberlain and Fleads of
Department. Staff are kept informed on progress made by the Royal Household and are

encouraged to contribute ideas and to give feedback to senior management, with the aim of
continuously improving services and standards. AII staff paid from public funds receive a

srunmarycopyof this report, highlights of which are published on the intranet.

All staff particþate in an annual review to assess performance against objectives arrd a

competency frameworþ and each employee is encouraged to commit to a penonal
development plan prepared jointly with his or her manager. C¡,reer oppofiunities are

advertised intemallywith up to a third of all vacancies filled in this way.
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LEARNING AND DEVELOPMENT

Considerable emphasis is placed on training, which is provided both in-house and through

external organisations. The range of opportunities for learning and development extends

from Institute of Leadenhip and Management qualifications for supervison and managers,

through to highlyspecialised courses for Royal Travel helicopter pilots. Similarlythe medium

and format for delivery is very divene, with brealdast worlshops, lunch-time learning

sessions and "Learning at'\ülorli' dap, as well as residential programmes and a developing e-

learning facility and resource library. Specialist IT training focusing on enhancing IT
capabilityis also available to all staff.

SUSTAINABILITY AND SOqAL RESPONSIBILITY

The Royal Household has a Sustainabiliry and Social ResponsibilityPolicy and is commined

to corsidering the economic, social and environmental impact of its activities. A Corporate

Social Responsibilby Committee has been established to consider how aspects of coqporate

social responsibility apply to the Royal Household and to identify wap in which the

Household is alreadymaking a positive impact, as well as areas for improvement.

In particular, the Committee reports on measures to:

o reduce the consumption of materials and energy

. use renewable or recpled materials;

. encourage emplo;rees to tal.re responsibility for and particþate in good environmental

practices; and

. manage the activities of the Roi'al Household in an environmentallysensitive manner.

The Ro¡ral Household is also supportive of emplo¡æes who are involved in charitable and

vohrntary activities and offen special leave for this puq)ose.

S UPPLI E R PAYMENT PE RFORMANCE

The Royal Household aims to meet the following performance targets when paying its

supplien:

Percentage paidwithin:
¡ 30 dals 85

¡ 40 dala 95

r 50 days ofreceþ ofinvoice 97

The performance of the Gvil List against these targets can be forurd on page 40.
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FUTURE DEVELOPMENTS

Developments planned forthe next )rear include the following:

Funding

\Xtth effect from 1 Apr:1. 2012, the funding provided to meet The Queenis official
expenditure will be consolidated into a Sovereign Grant which will be set at {31.0 million for
2012-73 compared with expenditure of {32.3 millionn201.1.-12. In view of the demands on
the Royal Household in the par of the Diamond Jubilee and the Olympics, it is anticipated

that there will be a requirement to draw down on the Sovereign Grant Reserve :un2012-13.

Finance

In preparation for the new Sovereign Grant funding arrangements from 1 April 2012, a new

chart of accounts is being implemented for the Sovereign Grant and the transition to
International Financial Reporting Standards reponing is being undertaken for the 2012-13

accounts.

The finance team will also be providing support for Departments in identifying reyenue

generating oppoftunities and for the implementation of a rostering module within the

Personnel, Payroll and Persions s)6tem.

Information Systems Management (ISM)

During 2Q12 the ISM department will be concentrating on the upgrade of all deskop
sofrware to Office 201,0 arrd Mndows 7.Thß has implications on sofrware compadbilfu)5

data storage and user training. The capacity of our wide area network services will also be

increased delivering bener perfonnance at remote sites. The new hospitaliry s)6tem will also

go live in August 2012.

Information Security and Management

\Øork on compliance with ISO 27001 md towards Level Three of the Govemment's

Information Assurance Maturity Model will be completed this year. The focus will then

move to maintaining these standards and embedding their logic as a natural part of the work
of the Household.

A Benefit Realisation Management programme will start in the second haH of the par and

will take a strategic view of information management across the Household This

programme v/ill build on the information asset registers, retention schedules and information
security compliance work of recent Fars. Benefits Realisation Management (BRM) is a

process fon

. heþing to identifystrategic goals;

. developing appropriate projects to deliver therru and

¡ managing the resulting change to ensure potential benefits are a*uallyachieved.
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A revised protective marking sFtem will be introduced following the conclusion of the

current review of the Govemment Protective Marking Scheme.

Penonnel

The integrated approach to staff Vellbeing and Engagement endoned bysenior management

will be further promoted :rr.2012. Remuneration Statements issued r:'20ll to all emplo¡rees

outlined the monetaryvalue of benefits and the total compensation package, so thet despite a

payfreezn fortåe majorityof staff morale was maintained.In2)I2,the bi-annual staff survey

will explore views on employment practice, the working environment, reward and

recognition, while staff focus groups, briefings and the intranet continue to pþ a lrey role in
encouraging particþation and engagement.

In 2011., the initiative to encourage staff to coffribute ideas to the Royal Household

Spending Review gave impetus to both savings and revenue generation. In2072, the focus

on productiviry will continue with sptems improvements in Personnel underpinning more

effective recruitment practices, streamlining rostering of staff and encouraging managers to
monitor key performance indicators relating to employment. This is being achieved with a

"self service" personnel s)õtem networked to desls and available to all employees.

A k y element of the Personnel plan for 2012 vr,il relate to Performance and Talent

Management, anð a new senior Leadenhip Deveþment programme planned for the

Autumn. Staff Induction and "onboarding" continues to be improved and compliance

training worlshops will be delivered to staff across the Household. Importantl¡ to support

skills and career deveþment, a revised scheme for paid interns, work e4perience placements

and apprenticeships will be introduced.

SirAlanReid
Keeper of the PrivyPurse

7 June 2072
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INCOME AND EXPENDITURE ACCOUNT

Civil List funding received:

AnnuâlGvilList

Dr¿w- down frogr reserye

0.1

0.3

0.1

0.1

0.1

Net funding for fìxed assets and working capiøl



STATEMENT OF TOTAL RECOGNISED
GAINS AND LOSSES

Net funding forfixed assets and wodring
capiøl

nauøial loss forthe ¡æar

Total recognised losses 
"eldi"g 

to the par



BALANCE SHEET

Fixed assets

Current assets

Stock

Debtors

Cæh atbankandinhatrd

Creditors: amounts falling due wÌthin
one yeaf

Net cunrnt assets

Total assets less cunent liabillties
excluding pension scheme liability

Pension schcme liability

Net assets

10

0.4

7

8

2.1

1.0

1.0
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CASH FLO\Ø STATEMENT

Reconciliation of total net expenditurc
to CivilListfunding

Total net e4penditure

Depreciation

Net e¡rcess of contributions over pension service costs

Increase in stock

Decrease in debton

(Decrease) / tncreæe in crediton due wfthin one )€ar

Net cash oudlow from activities

C"pfu.l expenditure - fixed assets acquired and disposed

Net cash oudlow beforc funding

Gvil List funding received

Net increase in cash

Reconciliation of cash balances

Cash at bank as æ 1st Januaq¡

Net decrease in cash

Cash at bank as at 31st March

0.2

(0.1)

(0.1)

0.2

(0.2)

Year ended

3l December

2011

fm
0.5

0.3

0.8

0.9

(r2.7)

(02)

(r2.Ð

13.2

0.3

-
3 Months to

3lMarch
2012

flm

0.8

0.8



CIVIL LIST RESERVE

The Gvil List Act 1972 provides that, when the annuitypayable under the Act exceeds Gvil
List expenditure for the ¡æar, the excess should be paid to the Royal Trustees to be

accumulated bythem and applied to meet deficiencies in future pan. The Royal Household

Investment Comminee was established by a Treasury Minute of 30th December 7990 to
invest such su¡phses on behalf of the Royal Trustees.

During the last ten-)æar period to December 2000 a su¡plus of f,35.6 million was

accumulated, and is invested by the Royal Household Investment Comminee. It was agreed

that the Gvil List would remain at an annual amount of f,7.9 million for the following ten-

par period to December 2010, and there would be a transfer of additional expenditure to the
Gvil List with effect from 1st April2001. To the extent that Gvil List annual expenditure

exceeded the f,7.9 million paliment, amounts could be withdrawn from the reserve each year

ratherthan being paid into it.

The Gvil List expenditure exceeds the annual d7.9 million pa)trnent and amounrs are

therefore nowwithdrawn from the reserve each 1rear.

The annual amount to be withdrawn is determined when the Gvil List budget is prepared

towards the end of the precedingpar.

3 Months to

3l March

2012

f,m
(3.2)

0.2

(0.Ð

(0.Ð

Yearto

3l December

2011

f,m
(13.6)

0.5

(0.1)

Net expenditure forthe period

Net decrease in fixed assets

Increase in stock

Net excess of contributions over pension service costs

Total cash received

Civil List r€serue

As at

Balance brought forward

Interest received

Draw-down

Balance carried forward

(3.2) (13.2)

31March 31 December

2012
Im
4.5

2011

f,m
9.7

0.1

(s.3)(r.2)

3.3

The reserve is invested in irstant access deposit accot¡nts and fixed term deposit accounts.

4.5
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NOTES TO THE ACCOUNTS

7. ACCOUNTINGPOLICIES

The following accounting policies have been applied consistently in dealing with items which

are considered material in relation to the accounts.

a) Basis of preparation

The accounts are prepared in accordance with the combined accounts direction given by the

Treasury as set out in Appendix 3 þages 41 to 43) and have been prepared in accordance

with applicable accounting standards and under the historical cost accounting mles. The

accounts have been prepared on an accruals basis.

b) Recharges

All recharges are accounted for on a receivable basis.

c) Leases

Operating lease rentals are charged to the Income and Expenditure Account on a straight-

line basis over the period of the lease.

d) Fixed assets and deprrciation

Expenditure of {2,000 or more to acquire or improve assets which should last for at least a

year is capitalised as fixed assets. Depreciation is chaaged on a straight-line basis at the

following rates:

¡ Information slatems hardware

¡ Information slatems software
. Furnishings

. Other equipment
r F{ones

¡ Liveries

3 y.*
3 to 5 years

10 to 20 pars
3 to 10 pars
12years

7 to2}yeas

Assets held in right of the Crown are not capitalised within these accounts ahhough expenses

relating to their use and maintenance are included.

e) Stock

Stock is held at the lower of cost and net realisable value.

f) Pensions

The Gvil List panicþates in two persion schemes providing benefits based on final

pensionable pay. The assets of the schemes are held separately from those of the Civil List.

Contributions to the schemes are charged to the Income and Expenditure Account to reflect

the cost of benefits accruing to memben so as to spread pension costs over emplolæes'

working lives with the Royal Household. One of these pension schemes, managed by the

Government, is not a funded scheme. As permined by FRS 1Z: Retirement Benefits, this
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scheme is treated as a defined contribution scheme by the Civil List and the full cost of
contributions made in the year is reflected in the Income and Expenditure Account.

However, FRS 17: Retirement Benefits is applicable to the second scheme, the Royal

Households Group Persion Scheme, and accordinglythe Income and Expenditure Account

includes the cost of benefits accruing during the year in respect of current sewice, the

expected renrn on the scheme's assets and the increase in the present value of the scheme's

liabilities *i.irg from the passage of time. The actuarial gainl(los$ recognised in the pension

scheme for the year;s shown within the statement of total recognised gains and losses and

the balance sheet includes the liability in the pension scheme, taking the assets at their par-
end bid-values and liabilities at their actuarially calculated values discounted using the

annualised yield on the iBom over L1-year AA rated cor?omte bond index at the year end.

The Gvil List also operates a defined contribution pension scheme. The assets of,the scheme

are held separately from those of the Gvil List in an independently administered fund. The

amount cha¡ged to the Income and Expenditure Account represents the contributions

payable to the scheme in respect of the year.

Further details of the pension schemes are provided in are provided in Note 4.

g) Reseroes

The reserves represent funds d:awn down from the Royal Horxehold Investment Comminee

to fund the acquisition of fixed assets and stock and which have not been included in the

Income and Expenditure Account. Following the implementation of FRS 17: Retirement

Benefits the deficit on the Royal Households Group Pension Scheme is included in the

reserves.

2. SEGMENTAL ANIALYSIS

Salaries

2012 201.7

Other costs

2012 2011

Total
2012 20t73 Months to 3l March 2012 / Yearro

3l December2QLI

Catering and hospitaliry

Executive and administrative

Housekeeping and fumishings

Gremonial functions

Other costs

Total

fm
0.4

1.7

0.7

0.4

(0.Ð

2.5

{m
1.6

4.0

2.9

7.6

(0.1

Im
0.1

0.3

0.1

0.1

0.1

f,m
7.2

r.4

0.5

0.4

0.1

fm
0.5

1.4

0.8

0.5

{m
2.8

5.4

3.4

2.0

10.0 0.7 3.6 3.2 13.6

Salaries - Other costs relaæs to non cash pension costs
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3. STAFF NUMBERS AI{D COSTS

StaffNumbers

The average number of staff paid from the Gvil List during the 3 months to 31 Mar.ch2012

and;æarto 31December2017 was as set out below.

Lord Chamberlain

Private Secretary's Office

PrivyPune and Treasurels Office

Master of tåe Household's Department

Lord Chamberlain's Office

3 Months to

31March

2012

7

54

28

165

55

Year to

3l December

207t

I

51

29

r65

54

This figure is shown net of staff time recharged to other funding sources. \Jlhere staff work
part-time they are recorded according to the proportion of their time devoted to, and paid

b¡ the Gvil List.

Payroll Costs

Salaries

Temporarystaff

National insurance

Pension contribüions

Other

10.0

The above payroll costs are stated net of housing abatements and charges (in respect of the

provision of residential accommodation), sewice charges and recharges to related

organisations and third panies (in respect of management, facilities and support provided by
Gvil List staff).

303

3 Months to

3l March

2072

Ëm

0.4

1.1

0.7

0.4

300

Year to

3l December

2017

f,m
7.9

0.1

0.7

t.3

0.

2.5
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4. PENSION ARRANIGEMENTS

Until 3lst March 2002, aJl,full-time permanent emplolæes were entitled to be memben of:

(a) a scheme managed by the Govemment analogous to the Gvil Service pension scheme

(the Royal Household Pension Scheme); or

(b) a scheme managed bytrustees on behalf of the Royal Household (th. Ro1aal Households

Group Pension Scheme).

Both pension schemes provide similar pension benefits based on fnd, pay and are non-

contribúory for emplopes (except in respect of widows'/widowers' benefits for the

Government managed scheme). Full-time permanent employees joining from lst Apr:/.2002

are effitled to be members of the Royal Household Defined Contribution (Stakeholder)

Pension Scheme.Information about the schemes is set out below.

Royal Household Pension Scheme

The scheme is managed by the Government and has terms analogous to the Principal Gvil
Service Pension Scheme. Eligible emplopes are those paid from the Gvil List who joined the

Royal Household prior to 1st April 2001 and emplopes who transferred from the

Department of the Environment or the Properry Services Agency (PSA) when the Royal

Households Property Services section was established. Pension contribüions are paid

direaly to the Consolidated Fund and, in turn, persion benefits are paid directly from the

Consolidated Fund on a defined benefit basis. The contribution rate during the period was

21..7o/o of pensionable pay (20IL 21.1o/o), reflecting a valuation bythe Govemmenr Actuary's

Department. The contribution rates reflect the cost of pension benefits as they are carried by
emplo¡æes.

The persion scheme, managed bythe Government, is not a funded scheme. As permined by
FRS 12: Retirement Benefits, this scheme will continue to be accounted for as if it were a

defined contribution s cheme.

Royal Households Group Pension Scheme

All full-time permanent emplopes who joined before 31st March 2002 and are not members

of the Royal Household Pension Scheme were entitled to be memben of the Royal

Households Group Pension Scheme, which is managed by tnstees on behalf of the Royal

Household. The scheme provides benefits which are based on final pay and is non-

contribüory for emplolæes.
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The contribution rate for the scheme is based on triennial valuations undertaken by a

qualified independent aßt:uary using the projected unit method. As the scheme is closed to
new entrants, under the projected unit method the curent service cost will increase as the

members approach redrement. The most recent completed valuation was as at 3Lst

December 2008. The assumptions which have the most significant effect on the results of the

valuation are those relating to the rate of return on investments and the rates of increases in
salaries and pensions. It was assumed that the real investment return would be l.60/o per

annum post -retirement and 3.lo/o per annum pre-retirement, that real salary increases would

average l.5o/o per annum and that pensions would increase at the rates specified in the

scheme rules.

The most recent actuarial valuation showed that the total market value of the assets of the

scheme was f,28.9 million and that this value of the assets v¡as sufficient to cover 60% of the

benefits that had accrued to memben, aÍfer allowing for expected future increases in
eamings. Following this valuation, the employels contribution rates for the Civil List are

24.2o/o from 1st J*n"ry 2009 þreviously 25.1o/o), plus f,75,000 each year for fifteen pars
from 1 April 2010 increasing annually at 2.8o/o per annum þreviously an index-linled annual

payment of f,59,000). The benefit accrual rate was reduced from l/60 ro 1/70 for each par
of service from lst Aprd 2007. It is assumed that these measures will be sufficient to
eliminate the Gvil List's sharc of the past service deficit of { 1.5 miïion.

The valuation used for this disclosure has been based on the most recent actuarial review of
the Royal Households Group Pension Scheme as at 31st December 2008 updated by an

independent qualified act:uary, Aon Hewin, to take account of the requirements of FRS 12:

Retirement Benefits in order to assess the liabilities in respect of the Gvil List section of the

scheme at 31st March2072.

Scheme assets in respect of the Gvil List section of the scheme are stated at their market

values at 31st March2}L2.

3l Marth 31 December

Actrnrial assumptions adopted ('/'p") 2012 2071, 2010 2009 2008

Discount rate 4.8 4.8 5.3 5.7 6.0

Rate of general long-term increase in salaries 3.8 3.7 4.0 4.6 4.5

Rate of price inflatio" ßPD 3.3 3.2 3.5 3.6 3.0

Rate of price inflatio" (CPD 2.3 2.2 n/ a n/ a n/ a

Rate of increase to pensions in paynent þre-1993 service) 5.0 5.0 5.0 5.0 5.0

Rate of increase to pensions in payment þost- 1993 senrice) 3.2 3.t 3.3 3.4 3.0
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The assumptions used by the actuary are the best estimates chosen from a range of possible

actuarial assumptions which, due to the timescale covered, may not necessarily be borne out
in practice.

The mortality assumptions are based on standard moftalby tables which allow for future

mortalityimprovements. The assumptions are that a member who retires lr;-2031 at age 65

will live on aver.a1e for a funher 24.5 yeaæ QAII: 24.5 pars) after retirement if they are male

and for afi¿nher26.4 )."t Q0\7:26.4 pars) after retirement if theyare female.

The Royal Household emplop a building block approach in determining the long-term rate

of return on persion plan assets. Historical markets are studied and assets with higher

volatilfuy are assumed to geneftrte higher returns consistent with widely accepted capital

marlret princþles. The assumed long-term ræe of reflrn on assets is set out within this note.

The overall expected rate of renÍn on assets is then derived by aggregating the expected

return for each æset class over the actual asset allocation for the scheme.

Value as at 3l December

20t0 2009

{m {m
3.7 3.0

(4.6) (4.2)

Fair value of scheme assets

Present value of funded defined benefit obligations

Net pension liabilityrecognised on the balance sheet

3lMarch

2012

€m
4.4

(5.4 )

2011

{m
4.1,

(5.2)

2008

{m
2.3

(3.3 )
(1.0) (1.1) (o.e) (r.2) (1.0)

-----
There is therefore a net persion liabiliry of { 1.0 million as at 3 1st March 2012 (3t December

201,1,: f,L.1, million). The amount of this net pension liability has a consequential effect on
reserves.

Anal¡nis of amounts charged against income and expenditure

3 Months to Yearto

31March 3lDecember

2012 20t1

Current sewice cost

Past service credit

Expected return on scheme assets

Interest on pension scheme liabilities

Expense recognised in income end expenditure account

ßm

0.1

(0.Ð

0.1

{m
0.3

(0.Ð

(0.2)

0.2

0.1 0"2
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An anabßis of the movement in the deficit of the scheme over the period is as follows:

02



Fair value of scherne æsets

Defined benefit obligations

Deficit in scheme

3 Months CI

3l March

2012

Êm

0.1

Yearto

3l December

2011

f,m
0.2

(0.1)

The arnounts recognised in the Statemem of Total Recognised Gains and Losses (SfRGL)
were as follows:

3 Montlis .to Yearro

3l March 31 December

2012 201.7

3t

(1.0) (1.1) (0,Ð (1.2) (1.0)



The historyof experience gains and losses is as follows:

31March

2012

Im
Experience (losses) / guns on scheme assets

Experience guns/ (losses) on scheme liabilities

3l December

201.1

f,m

(0.1)

0.1

2010

f,m

0.2

0.1

2009

f,m

0.2

(0.3)

2008

f,m

(0.4

Estimate of income and expenditure charge for the coming year:

IJsing the assumptions for return on the assets set out above, the expected charge to the

income and e¡penditure account for the next )æar is explained as follows:

Yearto 31st March 2013

Im
Current service cost 0.3

Expected return on scheme assets (0.3)

Interest on pension scheme liabilities 0.3

Total estimated pension expense 0"3

Royal Household Defined Contribution (Stakeholder) Pension Scheme

Full-time pennanent employees joining from Lst Ntt 2002 are entitled to be memben of
the Ro¡zal Household Defined Contribution (Stakeholder) Pension Scheme ('the Stakeholder

Scheme'), which is a staleholder arrangemeff administered by Legal & General. The

Stakeholder Scheme is non-contributory for employees and the Ropl Household pa¡a

contributions into the fund for each employee. The crürent rate of contribution is 15olo of
pensionable sal"ry. Benefits are ba.sed on contribution levels linked to investment returTrs

over the period to retirement. Emplopes can, if theywish, make their own coffributions up

to the Inland Revenue limits.
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5. TOTAL NET E)GENDITURE

Total net expenditure is stated after charging/(crediting):

Depreciation

Rentals under operating leases

Service charges and recha¡ges

3 Months to
31March

2012
Êm
0.2

(0.s)

Horses &
Liveries

€m

2.6 0.7

Year to
3l December

2011

f,m
0.7

0.1

(3.5)

Total

f,m

The remuneration of the Gvil List Auditor was {nil n 2012 (2011: {nil). There were no
additional fees paid to the Gvil List Auditor during 2012 or 2011..

6. FDGD ASSETS

Cost
At Tsrlanuary2}I2

Additions

Disposals

At 31st March2}l2

Depreciation

At lstJanuary2}I2

Ch"rg. forthe period

Disposals

At 31st March2}t2

Net book value

At 31st March2}L2

At lstJanwry2072

Information Furnishings &
Systems Equipment

Êm fim

t.2 4.5

t2 2.6 0.7 4.5

0.8

0.1

L5

0.1

2.8

0.2

0.5

0.9 1.6 0.5 3.0

0.3 1.0 0.2 1.5

^L 7.1 0.2 7.7
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1,2

9. CREDITORS: amounts falling due within one year

As øt

2.2



1.5 0.5 (1.0) 1.0

0.3 0.3



12. RELAÏED PARTY TRANISACTIONS

Material ffansactions during the period with other entities controlled by officials or tnrstees

on behalf of The Queen are set out below.

As at As at 3 months to Year to

31March 31 December 3TMarch 3l December

2012 20rr 2012 20t1,
ßm {m €m f,m

Balance due from: Recoveries fiom:

Royal Cnllection 0.1 0.2 0.3 7.4
Tnxt

Property Services
Grant-in-aid

Royal Travel Grant-
in-aid

0.2

PrivyPune

OtherRoyal
Households

Balance due to: Charged by:

0.1PrivyPurse

The Royal C¡llection Trust, the Properry Services and Royal Travel Grants-in-aid, the Privy
Purse and other Royal Households are regarded as related parties. Material transactions with
these related pafties during the period are summadsed above.

Recoveries are mainly management fees charged by the Gvil List for various services

including catering, cleaning and the provision of press office, internal audit, security liaison

and information slatems services.

Charges to the Civil List are in respect of the purchase of horses and the costs of cleaning

and accommodation for official staff whilst at Balmoral and Sandringham.

None of the leystaff employed bythe Gvil List has undertalren any material transaction v¡ith

the Gvil List during the period.

0.1

0.1 0.1 0.1

0.5

0.1

0.3

0.5

0.1
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GOVERNANCE STATEMENT

Scope of responsibility

As Keeper of the Privy Purse, I have responsibilfuy for maintaining a sound sptem of
internal control that supports the achievement of the policies, aims and objectives of the

Royal Household in areas funded by the Civil List while safeguarding the public funds and

asseß for which I am penonally responsible, in accordance with the responsibilities assigned

to me.

The role and responsibiiities of the Keeper of the Privy Purse are defined in Financial

Memorandum relating to the Gvil List.

The pqpose of the govemance framewor{<

The governance framework comprises the sptems end processes, cukure and standards by
which the activities of the Ropl Household are directed and controlled. It enables the Royal

Household to monitor the achievement of its strategic objectives and consider whether they

have been achieved in a cost effective manner.

The sptem of intemal control is a significant part of that framework and is designed to
manage risk to a reasonable level rather than to eliminate all risk of failure to achieve policies,

aims and objectives; it can therefore only provide reasonable and not absolute assurance of
effectiveness. The sptem of intemal control is based on an ongoing process designed to:

. identify and prioritise the risls to the achievement of Royal Household policies, aims and

objectives;

o evaluate the lilrelihood of those risls being realise{

. assess the impact should they be realised;

. manage those risks efficientl¡ effectivelyand economically.

The governance frameworkhas been in place for the period covered bythis report and up to
the date of approval of the a¡nual report and accounts and accords with Treasuryguidance.

The Royal Households govemance framewor{r

Strategic leadenhip of the Ropl Household comes from the Lord Chamberlain's Comminee

(see page 4). The Lord Chamberlain's Committee âssesses risls and oppormnities as part of
the review of annual budgets and in the preparation of longer tenn opefirting plans with
reference to the Hor¡sehold objectives and mitigates risls as far as possible.

The Lord Chamberlain's Committee meets at least eight times annually and sets its agenda

with reference to the Royal Household objectives and risk register.

The four department heads are responsible for ensuring that department business plans are

aligned with the Household s objectives (see page 4).
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The Audit Committee for the Gvil List and Grants-in-aid is a sub-committee of the Lord
Chamberlain's Committee. It is responsible for assessing the scope and effectiveness of the

s)6terns established by management to identif¡ assess, manage and monitor financial and

non-financial rislçs and is supported in this role by the internal audit function. The Chair of
the Audit Committee repofts annually to the Lord Chamberlain's C¡mmittee on the Audit
Committee's activities and responsibilities. It currently comprdses four memben: Mr Nigel

Turnbull (non-executive Chairman), Air Manhal Sir David \Wall¡er (Master of the

Household), i\ß Leslie Ferrar (Treasurer, Household of The Prince of '\ù7ales 
and Duchess of

C.ornwall) and Sir David Tweedie (Former Chairman of the Intemational Accounting

Standards Board). In undertaking its responsibilities, the Audit Committee considers reports

from both internal and external auditon and management, and makes recommendations to
the Lord Chamberlain's Committee throughout the year.

The Audit C¡mminee meets at least three times a year. Meetings are attended bythe Head of
Audit Services, the Keeper of the Privy Pune, the Deputy Treasurer to The Queen, and

representatives from HM Treasurywho are the extemal auditors of the Gvil List and KPMG
LLP v¡ho are auditors of the Roy:al Travel and Properry Services Grants-in-aid and are

contracted by HM Treasury to audit the Gvil List. Other senior managers in the Royal

Household anend v¡hen invited bythe Comminee.

The Audit Committee annually reviews its terms of reference and undertal¡es a formal

evaluation of its ownperformance everythree )æars.

Matten dealt with bythe C¡mminee include:

. reviewing and challenging the actions and judgement of management in relation to the

annual accounts;

o ensuring procedures are in place for detecting fraud and whistleblowing;

. review of reports from internal and external auditors, and management;

. review of the Govemance Statement;

. agreement of internal and ememal audit plans;

. monitoring management's responsiveness to internal audit findings and

recommendations; and

. reviewing the Royal Household s risk register and department plans.

The Royal Household Investment Comminee which comprises the Lord Charnberlain, the

Keeper of the Privy Pune and the Deputy Treasurer to The Queen is responsible for
managing the investment of Gvil List sqplus funds and monitoring the balance of
counte{paffy risk against return. The activities of the Royal Household Investment

Commiaee ceased on the transfer of the Gvil List Reserve to the Sovereign Grant Reserve

on7 f'pr4,2072.
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Specialist risk managen in the Royal Household include the Heahh and SafetyManager and

the Director of Security Liaison. These specialists provide advice on the management of the

risls faling within their areas cif responsibility and provide annual reports to the Lord
Chamberlain's Comminee.

Review of effectiveness

As Keeper of the Privy Purse, I have responsibility for ensuring the effectiveness of the

governance framework including the system of internal control. The review of effectiveness

is supported by the work of the intemal auditors and the senior managers within the Royal

Household who have responsibility for the development and maintenance of the governance

framework, the Head of Audit Services' annual report and comments made by the extemal

auditors and other qualified professionals in their management lenen and reports. The

process that has been applied in maintaining and reviewing the effectiveness of the

govemance framework includes the following:

o There is a Royal Household strategic risk register which has been developed with
reference to the Ro¡ral Household s objectives and is underpinned by integrated

departmental risk registers. These are reviewed bythe Lord Chamberlain's Commimee and

departmental management teans on a regular basis.

. The Audit C¡mmittee met once in the period covered bythis repoft and has reviewed the

risk registers at its meetings. The Audit C¡mminee regularly requires Heads of
Department and senior manageß to present an outline of the activities in their area of
responsibiliryto ensure that keyrisls are appropriatelyidentified and being managed.

o The internal audit function takes a risk-based approach to audits and operates to a plan of
work agreed by the Audit C.ommittee that is aligned to the risk registen and Royal

Household objectives. The findings of reviews are reponed to the Audit C¡mmittee.

. The Audit Committee moniton management's progress v¿ith the implementation of
agreed intemal audit recommendadons ensuring that management establish appropriate

priorities.

. Ongoing budgetarycontrol is monitored bythe production of regular and timelyfinancial
management rePorts.

. The Royal Household s management of the Gvil List is facilitated through regular

meetings with HM Treasury.
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Specific improvements and initiatives during the period under review include:

¡ A contracts database which will enhance the management and review of the Royal

Households contracts was implemented in 20ll and relevant staff are receiving training

in the application;

o In conjunction with the implementation of the Bribery Aa 2010 i" July 2011 an

assessment of fraud and bribery rislcs and their management was undertaken during the

period. Aprogramme of senior manager briefings is being developed for2072-73;

r 'Work on compliance with ISO 22001 continued during the period and as part of this

work the Royal Household rolled out a comprehensive Information Assurance training

programme which included training forDæaOwners and other emplolæes with particular

Information Assurance responsibilities.

o Business Continuity Plans were developed further dwing the period based on a number

of scenarios. Co-ordination and testing of the plans will continue during 2072-13.

. Staff continued to complete Display Screen Self Assessments and attend Heakh & Safety

Awareness updates during the period. Staff also particþated in Fire Drills and Evacuation

Training during the period.

. \Øork continued to ensure that the Investors in People accreditation is retained by the

Ro¡ral Household.

Signifi cant governance is sue s

The review as detailed above provides assurance as to the effectiveness of the Royal

Households system of internal control. There have been no govemance issues identified

during the period that are considered significant in relation to the Royal Households

governance framework Any opportunities for improvement in governance and internal

controls identified as a consequence of the assurance processes detailed above have been

addressed or will be actioned to ensure continuous improvement of the govemance

framework

SirAlan Reid
Keeper of the PrivyPurse

7 Jwe20L2
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STATEMENT OF THE KEEPER OF THE
PRIVY PURSE,S FINANCIAL
RE SPONSIBILITIE S

The Keeper of the PrivyPurse is responsible for ersuring that:

o the administration of the Gvil List fully accords with the accounts directions given bythe
Treasuryin pur"suance of Section 9 of the Gvil List Audit Act 1816; and

e the Gvil List is applied only for the puqposes set out in the Financial Memorandum

between the Royal Household and the Treasury and in the Gvil List Lct 1972.

¡ the Royal Household maintains the boolcs and records which are proper and necessaryto

enable it to discharge its responsibility, as set out in the Financial Memorandum, for the

income and expenditure;

¡ the Gvil List is used economicall¡ efficiently and effectively to secure best value for
money, in accordance with proprietyand regularit¡

. staff paid from the Gvil List take financial considerations fullyinto account at all stages in

framing, reaching and executing decisions in so far as the Gvil List is concerned; and

. proper, effective and timely follow-up action is taken to all intemal and external audit

rePorts.

The Keeper of the PrivyPune is also resporsible for safeguarding the assets acquired from
Gvil List funds and hence for taking reasonable steps to prevent and detect fraud and other
irregularities.

The Keeper of the Privy Pune, who held office at the date of approval of this report,

confirms that, so far as he is aware, there is no relevant audit information of which the Gvil
List auditors are unaware; and he has taken all the steps that he ought to have taken as

Keeper of the Privy Pune to make himself aware of any relevant audit information and to
establish that the Gvil List auditon are aware of that information.

This Annual Report is also published on the Royal Household website; the maintenance and

integrfuyof the website is the responsibilityof the Lord Chamberlain's Comminee.

SirAlanReid
Keeper of the PrivyPurse

7 lune20t2
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REPORT OF THE AUDITOR TO THE
CHANCELLOR OF THE EXCHEQUER

I have audited the accounts on pages 13 to 30 under the Gvil List Audit Act 1816. These

accounts have been prepared rurder the historical cost convention and the accounting policies

set out onpages 18 and 19.

Respective responsibilities of the Royal Household and the Auditor

The Royal Household is responsible for the preparation of the accounts for each financial

period in the form and on the basis approved bythe Treasury. The Royal Household is also

responsible for ensuring the regularity of financial trerisactions. The Royal Household is also

responsible for the preparation of the other contents of the Operating and Financial Review.

My responsibiliry is to audit the financial statements in accordance with relevant legal and

regulatoryrequirements, and with Intemational Standards on Auditing (lJK and Ireland).

I repon my opinion as to whether the accounts give a true and fair view and ate properþ
prepared in accordance with the Gvil List Audit Act 1816 and Treasury directions made

thereunder, and whether in all material respects the expenditure and income have been

applied to the purposes intended byParliament and the financial ransactions conform to the

authorities which govem them. I also report if, in my opinion, the Operating and Financial

Review is not consistent v/ith the accounts, if proper accounting records have not been lrept

or if I have not received all the information or explanations I require for my audit.

I read the other information contained in the Operating and Financial Review, and consider

whether it is consistent with the audited accounts. I considerthe implications for myreport if
I become aware of 

^rLy ^pparentmisstatements 
or material inconsistencies with the accounts.

I review the governance statement on pages 3l to 34 and repon if the statement is misleading

or inconsistent with other information I am aware of from myaudit of the accounts.

Basis of opinion

I conducted the audit in accordance v¡ith Intemational Standards on Auditing (UK and

Ireland) issued by the Auditing Practices Board. An audit includes examination, on a test

basis, of evidence relevant to the amotrnts, disclosures and regularity of financial ffansactions

included in the accounts. It also includes an assessment of the significant estimates and

judgements made bythe Ro)¿al Household in the preparæion of the accounts, and of whether

the accounting policies are appropriate to the circumstances, corsistently applied and

adequately disclosed.

I planned and performed the audit so as to obtain all the information and explanations v¿hich

is considered necessary in order to provide me with sufficient evidence to give reasonable

assurence that the accounts are free from material misstatement, whether caused by fraud or
other irregulariry or erïor and that, in all material respects, the expenditure and income have

been applied to the puryoses intended by Parliament and conform to the authorities v¡hich

govern them. In forming my opinion I also evaluated the overall adequacy of the

presentation of information in the accounts.
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APPENDIX L: ADDITIONAL NOTES TO
THE INCOME AND EXPENDITURE
ACCOUNT

The segmental anel),sis on page 19 sets out the staff costs for each of the categories below In
accordance with the accounts direction we set out below an analysis of the non-staff costs on

a bæis consistent with the Royal Trustees Report.

C-atering and hospitality

3 Months to
3l Manch

2012
Im

Garden parties

Food and kitchens

0.1 t.2

E xecutive and administ¡ative

0.1

Yearto

3l December

2017

{m
0.8

0.4

Recruitment and training

Depreciation (net of recharges)

Stationery printing and binding

C-omputen and information slntems

Legal advice and other professional services

Travel

Housekeeping and fumishings

Housekeeping

Furnishings and equipment

3 Months to
3l Marrh

2012
ßm

Year to

3l December

2011.

f,m
0.1

0.5

0.3

0.2

0.2

0.1

0.1

0.1

0.1

0.3 t.4

3 Months to
31March

2012
fm

0.1

Year to
3l December

2011

f,m
0.3

0.2
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Cæremonial functions

Carriage processions

Uniforms and protective clothing

Motor vehicles

3 Months to
3l Marrh

2012
fm

0.1

Year to
3l December

20tl
{m
0.2

0.1

0.1

0.1 0.4
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APPENDIX 2: FIVE YEAR INFORMATION

INCOME AI\D E)CENDITURE ACCOUNT

3 months to
3l March

2012
Im

3.2

2077
€m

2.0

7.2

7.9 7.9

5.6

Year to
3l December
2010 2009
Êm f,m

2008
fm

Civil List funding received:

Annual Gvil List

Draw-down from reserve

Salaries

Othere4penditure

Catering and hospitaliry

Executive and administræive

Hous ekeeping and fu rnishings

C¡remonial functions

Other costs

Total net e4pendituie

Net (deficit)/ surplus taken
(from)/ to reseroes

(Decrease) / increase in net Civil
List expenditure
Supplien paid within:
¡ 30 da)n

o 40 daln

. 50 days

StaffNumbers

2.5 10.0 10.2 10.3

7.9 7.9

6.4

r3.s t4.4 14.3

1.2

1.5

0.6

0.3

0.3

6.5

0.1

0.3

0.1

0.1

0.1

1,.2

7.4

0.5

0.4

0.1

9.9

1.1

1.5

0.7

0.4

0.3

t.2

1.2

0.5

0.4

0.2

3"2

PERFORMANCE INDICATORS AI\D OPERATING RATIOS

2012 20lt 2010 2009 2008

13.6

(0.4

13.7 r4.2 13.9

(0.2) 0.2 0.4

n/ a (0.7"/") (3.5'/,) 2.2o/o 9.4o/o

85o/o

95o/o

97o/o

303

78o/o

89o/o

93o/o

300

82o/o

90o/o

93o/o

303

80o/o

88o/o

9Io/o

300

77o/o

83o/o

89o/o

298
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APPENDIX 3: ROYAL HOUSEHOLD
COMBINED ACCOUNTS DIRE CTION

This Accounts Direction is given by HM Treasury in accorda¡ce v¡ith Section 9 of the Gvil List Audit

Act 1816; by the Secretary of State for Culture, Media and Spon in accordance with Memora¡rdum of

Undentanding between the Lord Chamberlain and the Permanent Secretary of the Department for

Culture, Media and Sport dated 28 September 20Q6; and. by the Secretary of State for Transport in

accordance with Memorandum of Understanding between the Lord Chamberlain a¡rd The Permanent

Secretaryof the Department for Transport dated 25Morch t997.

1. The Royal Household shall prepare accounts for The Queens Gvil List for the par ending 31

December 2008 and for each of the Gra¡rts-in-Aid for the Maintenance of the Occupied Royal

Pa-laces, Royal Communications a¡rd Information, Marlborough Flouse, and Royal Travel by Air
a¡rd Rail (the Grarrts-in-Aid) for the year ending 31 March 2009 md for subsequent )æars

comprising:

(a) an Annual Repon;

þ) an Income and Expenditure Account;

(c) a Balance Sheet;

(d) a Gsh Flow Statement; and

(e) a Statement of Total Recognised Gains and Losses,

including such notes as may be necessaryfor the purposes referred to in the following paragraphs.

2. Each of the said accounts shall be prepared on the historical cost basis and give a true and fair view

of the income and expenditure, total recognised gains and losses and cash flows for the financial

yea4 and state of affain as at the end of the par.

3. Subject to this requirement the accounts shall be prepared in accorda¡rce with:

(a) GenerallyAccepted Accounting Practice in the United Kingdom (UK GAAP);

þ) the requirements of the Govemment Fi¡ancial Reporting Manual (FR.M)

insofar as these are appropriate to The Queen's Gvil List and the Grants-in-Aid a¡rd are in force

for the financial year for which the financial statements are to be prepared.

4. The application of the requirements of the FReM, the C-ompanies Act 2006 (and where applicable

Companies Act 1985), accounting standards a¡rd other disclosure requirements is given in Schedule

1 attached.

5. This direction shall be reproduced as an appendix to the accounts.

Paula Diggle

Treasury Officer of Accounts

For The Secreta¡yof State, Department of Cuhure Media and Spon

For the Secretaryof State, Department for Transport

23February2009
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SCHEDULE T: ACCOUNTING AND
DIS CLOSURE RE QUIREMENTS

Companies Act 2006 and C-ompanies Act 1985 ("The Acts')

1. The disclosure exemptions permiued by the Acts and any Schedules or Regulations thereto shall

not apply to The Qreen's Civil List or Grants-in-Aid accounts unless specifically approved by the

Treasury.

2. The Acts require certain information to be disclosed in a Directors' Report. To the extent that it is

appropriate, information relating to The Queen s Civil List and Grants-in-Aid accounts shall be

contained in the Operating and Financial Review for the financial par, which shall be signed and

dated bythe Keeper of the PrhyPurse or other proper officer.

3. The Royal Household shall take into consideration the requirements of The Acts as they apply to

non-quoted companies (to the extent they can be applied to the circumstances of The Queen s

Civil List and the Grants-in-Aid).

4. \,X4ren preparing the Income and Expenditure Accounts for The Queen s Gvil List and the Grants-

in-Aid accounts, the Royal Household shall have regard to the requirements of the profit and loss

account Format 2 as prescribed in Schedule 4 to the C-ompanies Act 1985 a¡rd for periods

beginning after 6 April 2008, the subsequent re-enactment.l

,5. 1ü4ren preparing the Balance Sheets for The Queen's Gvil List a¡rd the Grants-in-Aid accounts the

Royal Household shall have regard to the balance sheet Format 1 prescribed in Schedule 4 to the

Companies Act 1985 and for periods beginning after 6 April 2008 the subsequent re-enactment.

The balance sheet totals shall be struck at "Net Assets" and signed and dated by the Keeper of the

PrivyPune.

6. Assets held in right of the Crown shall not be recognised within 'lhe Queen's Gvil List or the

Granr-in-Aid for the Maintenance of the Occupied Royal Palaces, although expenses relating to

their use and maintenance shall be included.

7. The Queenis Gvil List and the Grants-in-Aid accounts ere not required to provide the additional

historical cost information prescribed in paragraph 33(3) of Schedule 4 rc the Companies Act 1985

and for periods beginning after 6 April 2008, the subsequent re-enactment.

Financial Reporting Manual (FReM)

8. The following exceptions to the requirements of the FReM are appropriate to the Royal

Household a¡rd have received rhe consent of the Treasur¡

(a) Funding received in respect of The Queen's Gvil List (and any draw down from the Gvil List

Reserve), a¡d Grants-in-aid from the Depanments are not required to be tal¡en to General

Fund but may be recognised in the Income and Expenditure account in the par in which

received;

Contained ìn the Statutory Instmment SI 2008 No. 410 "The Large and Medium-Sized Companies and Groups (Accounts

and Reporu) Regulations 2008" which came into force on 6 April 2003. The provisions of Schedule 4 to the Companies
Act 1985 remain in force for accounting periods beginning before that date.
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þ) Paragraph 5.2.6 of the FReM need not apply. That is to say that the provisions of FRS 15

relating to measurement of tangible fixed assea at cost and valuations by class of asset may be

applied in order to give a true and fair view;

(c) Notional cost of capital charges need not be applied; and

(d) In the event of inconsistencybetween UK GAAP and the FRelvf, UK GAAP shall be applied,

unless directed bythe Treasury.

Other dis closure re quirements

9. The Annua1 Report and accounts shall, inter alia:

(a) State that the accounts of The Queen s Civil List a¡rd the Grants-in-Aid have been prepared in

accorda¡rce with this Accounts Direction;

þ) Include a Statement of the Keeper of the Privy Purse financial responsibilities in respect of
each of The Queen s Gvil List a¡rd the Grants-in-Aid;

(c) Include a Statement on Internal Control. It will be sufficient for the Ropl Household to

prepare one such statement provided that the s)6terns of internal controls for each of The

Queen s Gvil List and the Grants-in-Aid are separately described therein and refer to
compliance with the Gvil List Audit Act 1816 or the provisions of the Royal Household's

Memoranda of Understanding and Financial Memora¡rda with the Departments as appropriate.

(d) Include a Remuneration Report for those members of the Royal Household v¡hose

remunerations is funded from The Queen s Gvil List and the Grants-in-Aid.

(e) Include an appendix giving details of The Queen s Gvil List e{penses (excluding salarie$

consistent with the categories in paragraph 3.3.2 of the Repon of the Royal Trustees dated 4

July2000.
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